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1. O01He moJ10KeHus

1.1. Hactosimiee ITonoxxenue pa3paboTaHo Ha

OCHOBaHHUU Konctutynun Poccuiickoit
Oenepanun, denepanpHpIX 3aKOHOB OT 29
nexabpst 2012 r. Ne 273-®3 "O6 obpa3oBaHuu
B Poccuiickoit denepanun”, or 25 nexadps
2008 1. Ne 273-®3 "O nporuBOAcHCTBUM
Koppymuuu", Apyrux (enepaabHbIX 3aKOHOB,
CoJIeprKaIINX

00s3aTebCTBa

OTrpaHU4YCHUA, 3aIpCThI n

ISt IeAarorn4ecKux
pabotHuKOB, Yka3a [Ipesunenta Poccuiickoit
@eneparun ot 12 aBrycra 2002 r. Ne 885 "O6
YTBEPKIACHUU o0mmmx MIPUHITUIIOB
CIIy’)KeOHOTO TIOBEJICHUS TOCYAapPCTBEHHBIX
ClyKalux'", MHBIX HOPMAaTUBHBIX IPaBOBBIX
aKTOB Poccuiickoii

Pexomengamun FOHECKO

yuaurenen”

®enepaunu,
"O T0JIOKEHHH

05.10.1966 .

MEXKIIPaBUTEILCTBEHHON

(mpuHATOM
CrennanbsHoi

KOH(epeHIMe Mo BONpOCY O craTyce
yuuteneit), Jlexknapanuu npodeccrnoHaIbHOR
9TUKM BceMupHOW OpraHuM3anuu yduTesneu u
npenogaBaTenell  (IPUHATOM Ha TPETbEM

MEXKIYyHApOAHOM  KOHrpecce BcemupHoi
OpraHu3alMy YYuTEelIeM U IIpernojaBareien
(Education International).

1.2.

IpaBujia, YCTAHOBJICHHBIC 3aKOHOJAATCIILCTBOM

Hacrtossmee Ilosoxkenune OOMOJIHSET
P® 06 oOpa3oBanum.

1.3. TlomoxxeHue mpeacTaBiseT coboil CBOA
OOIIMX MPUHIUIIOB MPO(PECCHOHATBHOMN ATUKH
U OCHOBHBIX MIOBE/ICHUS

IIpaBUI pu

OCYIIECTBJICHUU MeJarorn4ecKon
JEATEIIbHOCTH, OCHOBAHHBIX HA HPABCTBEHHBIX
KPUTEPUSAX, a TaKXKE Ha MEXKIYHAPOIHBIX
CTaHJapTax MW NpaBWIaX IEJaroruH4ecKon
NEATEIIbHOCTH, KOTOPBIM HAJUJICKUT
PYKOBOJICTBOBAaTbCS BCEM  IE€JarOrMYECKUM
paboTHUKaM, HE3aBHUCUMO OT 3aHMMaeMOM
MU SABJISAETCS

JOJDKHOCTM M KOTOPBIU

1. General provisions

1.1. This Provision is developed on the basis of
the Constitution of the Russian Federation,
Federal laws of December 29, 2012 Ne 273-®3
"education in the Russian Federation",
December 25, 2008 Ne 273-®3 “combating
corruption”, other Federal laws containing
restrictions, prohibitions and obligations for
teachers, Decree of the President of the Russian
Federation of August 12, 2002. No. 885 "
approval of the general principles of official
conduct of civil servants", other normative
legal acts of the Russian Federation, UNESCO
Recommendations "teachers status" (adopted
on 05.10.1966 by the special
intergovernmental conference on the status of
teachers), the Declaration of professional
ethics of the world organization of teachers
(adopted at the third international Congress of
the world organization of teachers (Education
International).

1.2. This Provision supplements the rules
established by the legislation of the Russian
Federation.

1.3. The Provision is a set of general principles
of professional ethics and basic rules of
conduct, based on moral criteria, as well as

international  standards and rules of
pedagogical activity, which should be
respected by all teaching staff, regardless of
their position.




npodeccuOHaTbHO-HPAaBCTBEHHBIM
PYKOBOJCTBOM.
1.4. Hukakast Hopma HacToswero [lonoxenus

HE JIOJIKHA TOJIKOBAThCS KaK
NpeaANnrChIBAOIAa HIJIN A0IMyCKaromasa
HapyllIECHHE JIEACTBYIOLLETO

3aKOHOJATeIbCTBAa 00 0Opa30BaHHH.
1.5. Hacrosiuee IlonoxxeHne CiyKUT LEIsIM:
- MOBBIIICHUS JIOBEpUsi K 00pa3oBaTEIbHOMY

YUPEXKIEHUIO;
- BOCTIUTAHHS BBICOKOHPaBCTBEHHOM
JUYHOCTH  TENAarormyeckoro  pabOTHHKA,

COOTBETCTBYIOIIEH HOpPMaM W MpPHHLIUIAM
o0IeuesnoBeyeckoil 1 npogecCuoHaIbHON
Mopau;

- YCTaHOBJICHHIO U 00O0IIEHUIO HPAaBCTBEHHO-
THYECKUX

HOpM ACATCIIbHOCTH

neaarorutdcCKux pa6OTHI/IKOB n ux

npo¢eCcCHOHATHLHOTO MOBEICHUS JUISL

JOCTOMHOTO  OCYILLECTBJIEHUS MMM CBOEHU
npoeCCUOHATLHOMN 1eATEIbHOCTH;

- TOBBIIECHUA 3((HEKTUBHOCTH BBHIOIHEHHS
MOKHOCTHBIX 00sI3aHHOCTEI;

-COJICHCTBUSA

YKPEIUICHUIO aBTOpUTETA U

00ecreueCHUIO CANHBIX HOPM MNOBCACHUA

MIeIarorn4ecKux paboOTHUKOB 000
“MesxayHapoHas 1mKojua’” ;

-peryiIupoBaHUs npodeccroHaIbHO-
TUYECKHX TPOoOJIeM BO B3aUMOOTHOIICHUSX
MeJarornyeckux padOTHUKOB, BO3HUKAIOIIUX

B IPOIIECCE UX COBMECTHOMU JEATEIbHOCTH;

1.6. 3HaHue u coOMIOACHIE HOPM HACTOSIIIETO
[TonoxxeHus SBISETCS HPABCTBEHHBIM JIOJITOM
Kaxkaoro memarorudeckoro padoramka OO0
“MexayHapoHasl mKona” U 00s3aTeIbHBIM
OILICHKH KauecTBa

KpUTEpPUEM ero

poecCHOHATLHOM e TEIIBHOCTH.

1.7. KaxaoMmy mnemaroruyeckoMmy paOOTHUKY
ClleflyeT MPUHUMATh BCE HEOOXOAUMBIE MEPHI
oI coomromenus IlomoskeHMs, a KaXKIBIi

1.4. No rule of this Provision should be
interpreted as prescribing or permitting the
violation of the current educational legislation.

1.5. This Provision serves the purpose of:
- increasing towards the School;

- developing of rectitude of the pedagogical
worker, corresponding to the norms and
principles of universal and professional
morality;

- establishing moral-ethical activities of
teachers and their professional conduct to
implement their professional activities;

- improving the performance of official duties;

- strengthening the authority and ensuring
unified standards of conduct for teachers at the
International School LLC;

- resolving professional and ethical problems
arising among teaching staff in the course of
their joint activities;

1.6. Acknowledge and compliance with the
norms of this Provision is a moral duty of each
teacher at International School LLC of
Moscow and a mandatory criterion for
assessing the quality of performance and
professionalism.

1.7. All teaching staff should take all necessary
measures for observance of Provision, and
each participant of the educational relations
has the right to expect it.




YYaCTHHK  00pa30BaTENbHBIX  OTHOIICHUH

BIIpaBC OXHNAaThb oT neaarorutdcCKoro

paboTHHKAa 00pPa30BaTENLHOIO YUYPEKACHUS
MOBEJCHUsI B OTHOIICHUSX C HUM B
COOTBETCTBHUH ¢ HacTosimuM [lonoxxenuem.

1.8.
OCYILECTBIIS IO I

Ilenarornueckuii paboTHUK,
Ne1arOrMYeCKyIo
JesITeIbHOCTh WX MOCTY AU Ha paboTy B
00O “MexnyHapojiHas IIKoJia” , BIIpaBe,
U3y4YUB coziepkaHue HacTosmero [lonoxenus,
MPUHSATH 715 ce0sl €ro HOPMbI HITH OTKa3aThCs

oT HCHaFOFquCKOﬁ ACATCIIbHOCTH.

2. Obs3aTeIbCTBA MEIArOTHYeCKNX
Pa0OTHUKOB nepes
NnpodeccCHOHATIBLHOM AeSITeJIbHOCThIO

2.1. Tlemarormueckue paOOTHUKHU JIOJIKHBI
COXpaHATh YeCTh U JIOCTOMHCTBO, MPHUCYIIHE
UX JESTEeIbHOCTH.

2.2. B mpouecce cBoeil mpodeccrnoHaIbHON
NESTeIbHOCTH TEAaroruiyeckue pabOTHUKU
JOJDKHBI COONIIONIATh CIEIYIONUEe STHUYECKUE
TPUHIUIIBL:

00BEKTHUBHOCTD;

npodeccroHanmsm;

- CHpPaBeIIMBOCTE;

- 3aKOHHOCTb;

- KOMIIETCHTHOCTH;

- HE3aBHCHUMOCTS;

- YECTHOCTb;

- TYMaHHOCTb;

- J€MOKpPaTUYHOCTH;

- KOH(QUIACHIMAIHLHOCT;
- B3aMMOYBa)XCHHUE.

2.3. [leparorunueckue pabOTHUKU TPU3BAHBI:
- UCHOJNHATH JOJDKHOCTHBIE OO0S3aHHOCTH

JT0OPOCOBECTHO u Ha BBICOKOM
npoeCCHOHATIbHOM  YpPOBHE B IEJISAX
obecrieyeHus 3¢ deKTUBHON paboThI

00pa30BaTeNbHON OpraHU3aIuy;

1.8. After familiarising with the content of this
Provision an employee could accept its norms
or refuse to join International School LLC.

2. Teacher's obligations

2.1. Teaching staff should retain the honour
and dignity essential to their job.

2.2. In the course of their professional
activities, teaching staff must comply with the
following ethical principles:

- objectivity;

- professionalism;
- justice;

- legality;

- competence;

- independence;

- honesty;

- humanity;

- democratic nature;
- confidentiality;
- mutual respect.

2.3. Teaching staff are aimed at:

- performing duties at a high professional level
of responsibility in order to ensure the effective
functioning of the educational organization;
- justifying the trust and respect of society for
their professional activities, making efforts to

improve its prestige;




- OonpaBAbIBATH AOBCPUC u YBaKCHHUC
obmecTBa K CBoed mpodeccHoHANbHOM
ACATCIIbHOCTH, npujiaraTtb ycuinusa JJIA

MOBBILLICHHS €€ IPECTUKA;
- OCYLIECTBJIATH CBOK JEATEIBHOCTH B
npeaenax NOJHOMOYHIA;

- HE OKa3blBaTh MPEANOYTEHUS KAKUM-ITHOO
W

poecCHOHATEHBIM COLUAJIBHBIM

rpyImnmam u OpraHu3anusM, OBITDH

HE3aBUCHMMBIMHM OT BJIUJIHHA  OTACIBHBIX

IPaKJaH, npo¢eCCUOHATBHBIX W
COLIMAJIBHBIX TPYIII U OPTaHU3aLUN;
- UCKJIIOYATh JICUCTBUS, CBA3AHHBIE C

BIIMSTHUEM KaKHUX-TTH00 JMYHBIX,
UMYUIIECTBEHHBIX ((DMHAHCOBBIX) U HHBIX
HUHTEPECOB, IPENATCTBYIOLINX
JT0OPOCOBECTHOMY

MOKHOCTHBIX 00sI3aHHOCTEI;

UCTIOJTHEHUIO
- YBEIOMJISITH aJIMUHUCTPAIIHIO
00pa3oBaTENBFHOIO YUpexkIeHUs: 000 Bcex
cllydasix oOpalieHust K HUM KaKuxX-JTu00 JIUII B
HEJIAX CKJIOHCHHS K COBEPILECHUIO
KOPPYIIIMOHHBIX ITPABOHAPYILICHHIA;

- co0MI0/1aTh YCTaHOBJIEHHBIE JICHCTBYIOLIUM
3aKOHOJATEJIbCTBOM OTPAHUYCHUS U 3aIPETHI,
UCTIONHATh  OOS3aHHOCTH,  CBSI3aHHBIE  C
MIe/1arOrMYECKON AEATEIbHOCTHIO;

- IPOSIBJIATH KOPPEKTHOCTh M BHUMATEIBHOCTD
B OOpalIeHUH C Y4aCTHUKAMHU OTHOIICHUH B
cdepe obpazoBaHus;
-IIPUJCPKUBATHCS IpaBUII JIEJIOBOTO
MOBEJICHHUS M STHUYECKUX HOPM, CBSI3aHHBIX C
OCYILIECTBIICHMEM BO3JIOKEHHBIX Ha [lIkoiy
COLIMANIBHBIX (DYHKITHIA;
- NPUHUMATh PeIyCMOTPEHHBIE
PO

BO3HUKHOBCHUA n

3aKOHOJaTeIbCTBOM MeEpBI o
HE/IOMYIICHUIO
YPETyJIMPOBAaHUIO  BO3HHUKIIMX  CIy4yaeB
KOH(JINKTa HHTEPECOB;

- obecrieunBaTh PETYyJSPHOEC OOHOBJICHUE U
3HaHUU U

pazBuTHe TPO(HecCHOHATBHBIX

HaBBIKOB;

- carrying out activities within the scope of
reference

- not giving preference to any professional or
social groups and organizations, being
independent from the influence of individual
citizens, professional or social groups and
organizations;

- excluding the actions
influence of any personal, property (financial)
and other interests interfering fair execution of
the job responsibilities;
- notifying the school administration of all

connected with

cases and possibility of corruption offenses;

- complying with the restrictions and
prohibitions established by the current
legislation, performing duties related to

educational activities;

- showing correctness and attentiveness during
professional communication;
- adhering to the rules of business conduct and
ethical standards related to the implementation
of social functions assigned to the School;

- preventing and settling conflicts of interest
by the

Federation

according to measures provided
legislation of the Russian

- ensuring regular updating and development
of professional knowledge and skills;
- constantly striving for the most effective
management of resources in their area of
responsibility;

- showing tolerance to the customs and
traditions of other countries, taking into
account the peculiarities of different ethnic,
social groups and confessions, promoting
inter-ethnic and inter-religious harmony;
- keep neat and tidy personal workplace;
- follow the dress code, accuracy and sense of
proportion in appearance.




- TIOCTOSIHHO CTPEMUTHCA K KaK MOXKHO OoJjiee
3G PEKTUBHOMY pPACHOPSHKEHUIO pECypcamu,
HaXOJSAUIMMHUCS B cpepe UX OTBETCTBEHHOCTH;
- TPOSIBISATH TOJEPAHTHOCTh K OOBIYAsIM U
TPaAMLUSIM HApOJIOB JPYTHX TOCYNApCTB,
YUUTBIBATh KYJIbTYPHbIE U HHBIE OCOOCHHOCTH
Pa3IUYHBIX STHHYECKHUX, COLIUAIBHBIX TPYIIIT U
KoH(eccui, CrocoOCTBOBAThH
MEKHAIMOHAITEHOMY u
MEXKOH(ECCHOHATLHOMY COTJIACHIO;

- TOJACP>KUBATH MOPSAJOK Ha paboueM MecTe;
- co0moaTh JENOBOW CTHUIIb, OMPSATHOCTD,
aKKypaTHOCTh U YyBCTBO MEPHI BO BHEIIHEM

BUJIE.

2.4, Baxabim nokas3aTejieM
npodeccroHanuma MeJarorn4ecKux
pabOTHUKOB  SBISETCS  KyJIbTypa  peuw,

MPOSIBJIAIONIAsACA B HX YMEHUU TPaMOTHO,
JOXOAYMBO M TOYHO IIepeNaBaTbh MBICIIH,
MIPUACPIKUBASCH CIEAYIOIUX PEYEBBIX HOPM:

- SICHOCTH, 00€CIeunBaIoNIei TOCTYMHOCTh U
MIPOCTOTY B OOIIEHUH;
- JJAKOHMYHOCTH, OTpPa)Kalolleil KpaTKoCTb U

MOHSTHOCTh pEH;
-TPaMOTHOCTH;

-COAEPXKATENIbHOCTH,  BBIpaXKarollelcs B
IIPOJYMaHHOCTH, OCMBICJIEHHOCTH U

MH(POPMATUBHOCTH OOpaIIECHUS;
-JIOTUYHOCTH, Iperoiararomein
M0CTIeI0BATEIbHOCTD, HEIPOTUBOPEUYMBOCTh U
000CHOBAaHHOCTD M3JI05KCHUS MBICIICH;

- JIOKa3aTelIbHOCTH, BKIIIOYAIOIIEH B cels
JIOCTOBEPHOCTh u 00BEKTUBHOCTh
uHpOpMaINH;

-YMECTHOCTH, O3Ha4aromeil HeoOX0IMMOCTh U
BaXHOCTh CKa3aHHOTO MPUMEHHUTEIBHO K
KOHKPETHOU CUTYyalUU.

2.5. B mpouecce cBoelt npodeccrnoHaIbHON
NESTeIbHOCTH TEAarorudyeckue pabOTHUKU

00513aHBI BO3/IEPIKUBATHCS OT:

24. An important indicator of the
professionalism of teachers is the culture of
his/her speech, manifested in the ability to
competently, intelligibly and
convey thoughts, adhering to the following
speech standards:

accurately

- clarity that provides accessibility and ease of

communication;

- brevity, reflecting the brevity and clarity of
speech;

- competence;

- content, expressed in reasonableness,

meaningfulness and informative treatment;

- logic, involving consistency and validity of

the presentation of thoughts;
- evidence, including the reliability and
objectivity of the information;

- relevance, meaning the need and importance
of what is said in a particular situation.

2.5. In the course of their professional
activities, teachers are obliged to refrain from:

- behavior which could cause doubt in




- MOBCACHH, KOTOPOC MOTJIO OBl BBI3BATH
COMHCHHEC B ,Z[O6pOCOBCCTHOM HCIIOJTHCHUU

Ne1arOrMYeCKUM paboTHUKOM CBOUX
JOJDKHOCTHBIX ~ OOSI3aHHOCTEHM, a  Takke
u3oeraThb KOH(INKTHBIX CUTyaluH,

CIOCOOHBIX HAHECTH YyHIepO HMX pemyTaruu
i  asroputety OOO “MexnyHapoaHas
mkona” ;

- MIPEeHEOPEKUTEINBHBIX

000

WM IPOBCACHUSA HEO00OCHOBAaHHBIC

OT3BIBOB O
NEeSATEIbHOCTH “MexyHapoiHas
nKkosia”
CPaBHEHHS €T0 C APYTUMHU 00pa30BaTEIbHBIMU
YUPEXKIECHUSIMUY;

- IIPEYBEINYEHNsI CBOEH 3HAYMMOCTH U
npo¢eCCHOHATBHBIX BO3MOXKHOCTEHH;

- IIPOSIBJIEHUS JIECTH, JIMLIEMEpHS,

Ha30MJIMBOCTH, JKU U JTYKaBCTBA;

- Jr000T0 BHJA BBICKA3LIBAHUN U JEUCTBUI

AUCKPUMHUHAITMOHHOT'O XapakTepa 1o

NpU3HAKaM noJa, BO3pacTa, pacsl,

HAallMOHAJIBHOCTH,  SI3bIKa,  I'PaXXJaHCTBA,

COIIMAaJIbHOT O, HMYIICCTBCHHOT'O N
CEMEHHOTO IIOJIOKCHHUA, ITOJIHUTHYCCKHUX HIIN
PEIUTHO3HBIX IIPEANOYTCHUM;

- rpybocty, 370U

MPEHEOPEIKUTEIHPHOTO TOHA, 3aHOCUMBOCTH,

UPOHMUH,

MMPCAB3ATBIX SaMeanHﬁ, MNPpCABABICHUA

HETPAaBOMEPHBIX, HE3aCITy)KEHHBIX
OOBUHEHMI;

- BBICKa3bIBaHUI, KOTOpPBIE MOTYT OBITh
HCTOJIKOBaHbI KaK OCKOPOJICHHS B ajpec
OTIPEICIICHHBIX COLMAIBHBIX, HAIIMOHAIBHBIX
WA KOH(PECCHOHATBHBIX TPYIII;

- Yrpo3, OCKOPOUTENIbHBIX BBIPAXKCHUN WIIH
JefCTBUI,

PCILIUK, MpENATCTBYOIUX

HOPMaJIbHOMY 00IIeHUIO W
MIPOBOIUPYIOLTUX

IIOBEJICHUE;

IIPOTUBOIIPABHOE

- PpEe3KMX W I[MHUYHBIX  BBIPAKEHUI
OCKOPOHUTEIBHOTO XapaKTepa, CBS3aHHBIX C

(bH3PI‘ICCKHMI/I HEJOCTAaTKaMM YCJIOBCKA,

conscientious execution of the job duties,
conflict situations that possibly can lead to
damage to their reputation or authority at
International School LLC;

- disparaging reviews about International
School LLC or making unreasonable
comparisons with other schools;

- exaggeration of importance and professional
capabilities;

- manifestations of flattery,
importunate, lies and deceit;

hypocrisy,

- any kind of statements and actions of a
discriminatory nature on the grounds of sex,
age, race, nationality, language, citizenship,
social, property or family status, political or

religious preferences;

- rudeness, irony, scornful tone, arrogance,
prejudiced remarks, a presentation of the
wrongful, false accusations;

- statements that may be interpreted as
insulting to certain social, national or religious
groups;

- threats, offensive expressions or remarks, the
actions interfering normal dialogue or
provoking illegal behaviour;

- sharp and cynical expressions towards a
person with physical disabilities;




- IOCHEUIHOCTHM B IPUHATUU PELICHUH,

MpeHEOpPEe)KEHUsT  MPAaBOBBIMHU M (WJIH)

MOpaJIbHBIMU HOpMaMHu, HUCIIOJIb30BaHUA

CpEeACTB, HE COOTBETCTBYIOUINX TPEOOBAHUIM

3aKOHa, HPABCTBEHHbIM MNPHUHIMIIAM U
HOpMaM.
2.6. Ilegarornueckum paboTHHKaM

HE00X0IUMO TPUHUMATH HEOOXOTUMBIC MEPHI

110 00€eCIIeYEHUTO 0€30IaCHOCTH u

KOH(HISHIINATLHOCTH HH(POPMaIK, KOTOpast
CTaja UM U3BECTHA B XOJI€ MCIIOJIHEHUS UMH
CBOMX 00s13aHHOCTEH,

JOJIZKHOCTHBIX 3a

HCCAHKIITMOHUPOBAHHOC pasrijialmcHuc

KOTOPOM OHU HECYT OTBETCTBEHHOCTb.

2.7. llpu  paspemieHUH  KOH(DIUKTHOMH
CHUTYaIIlUH, BO3HHKIIIEH MEXTY
Me1arOrMYeCKUMHU paboTHHKaMH,

IIPUOPUTETHBIM SIBJISIETCS Y4€T MHTEPECOB
000 “MexnyHapoHas Ko B LEJIOM.

2.8. Ecnm mnenarornyeckuii pabOOTHHK HeE
YBEPEH B TOM, KaK JIEWCTBOBATH B CJIOKHOU

STHUYECKOW CHUTyallud, OH HMEeT IIPaBo
oOpatuThes B Komuccuto 000
“MexyHapoiHas nikosia” o
yPEryJINpOBaHHIO CIIOpOB MEXIy

y4acTHUKaMU 00pa30BaTENIbHBIX OTHOIICHHIA
3a Pa3bSICHEHHEM, B KOTOPOM €My HE MOXET
OBITH OTKA3aHoO.
3. O0s13aTeabCTBA MEAATOTHYECKHUX
Pa0OTHUKOB Mepe/ y4amuMucs

3.1. Ilegaroruueckue paOOTHUKU B MpoLEcCe
B3aUMOJEHCTBUS C yUALIUMUCS:

- IIPU3HAIOT YHUKaJIbHOCTD,
UHAUBUAYAIBHOCTh U ONPEEIICHHBIE JIUYHbIE
NOTPeOHOCTH KaXKJ0T0;

- caMHM BBIOMPAIOT TOJAXOMSALIMNA CTHIIb
OOIIEHUs,, OCHOBAaHHBIH HAa  B3aMMHOM
YBa)KCHUH;

- CTaparoTcst 00eCneunuTh TMOMJEPKKY
KOKIOMY Ui HaWIy4yllero pacKpbhlTUS W

MPUMCHCHUA CT'0 MMOTCHI[MAJIA;

- haste in decision-making, disregard of legal
and (or) moral norms, the use of means that do
not meet the requirements of the law, moral
principles and norms.

2.6. Teaching staff should take the necessary
the safety and
confidentiality of information that has become
known to them in the course of their duties.
Teaching staff is responsible for unauthorized
disclosure of such information.

measurcs to ensure

2.7. In resolving the conflict situation between
teachers, the priority is to take into account the
interests of International School LLC as a
whole.

2.8. If the teacher is not sure how to act in a
difficult ethical situation, he / she has the right
to apply to the school Commission for
settlement of disputes between the participants
of educational relations for the help in which
he / she cannot be refused.

3. Obligations of teachers to students

3.1. In the process of interaction with students
teaching staff is obliged to:

- recognize the uniqueness, individuality and
specific personal needs of each student;

of

- choose the appropriate style

communication based on mutual respect;

- try to provide support to each student for the
best development and use of students potential;
- in assessing the behavior and achievements of




- INpU OILEHKE IOBEACHUA W JOCTHKCHUU

YYAIUXCSA  CTPEMATCS  YKpeIUIATh  MX
CaMOYBa)XCHME M Bepy B CBOH CHIIBI,
[IOKa3bIBaTh BO3MOKHOCTHU

COBEPILIECHCTBOBAHMSI, MOBBIIIATE MOTHBAIIHMIO
o0ydeHus;

- TIPOSIBIISIIOT TOJIEPAHTHOCTH;

- 3aIIMIIAI0T UX UHTEPEChl U OJIarococTosHUE
U TIPWIATalOT BCE YCHUJIMS VIS TOTO, YTOOBI
3aUTUTh HUX OT (U3NYECKOr0 u (WJIH)
MICUXOJIOTUYECKOTO HACHIIUS;

- TPUHHMAIOT BCEBO3MOXKHBIE MEpbI, YTOOBI
y0epeub HX OT CEeKCYaJIbHOTO JOMOTaTeIbCTBA
U (WIK1) HACKIIUS;

- OCYWIECTBISIIOT JOJDKHYIO 3a00Ty W
o0ecreynBaroT KOH(UACHIIUAIEHOCTh BO BCEX
Jenax, 3aTParuBarolX X HHTEPECHI;

- TPUBUBAIOT UM IICHHOCTH, CO3BYYHBIE C
MEXTyHapOAHBIMH CTaHJIapTaMHU mnpaB
YeJI0BEKa;

- BCEJSIIOT B HHUX YyBCTBO TOTO, YTO OHH
SBIISIIOTCSL YacThIO B3aUMHO IOCBSIILIEHHOTO
o0I111ecTBa, I'/Ie €CTh MECTO JUISI KaXKA0T0;

- CTPEMSTCS CTaTh JJIS HUX MOJO0KHUTEIbHBIM
IPUMEPOM;

- MPUMEHSIOT CBOIO BJAcTh C COONIOEHUEM
3aKOHOJATEIBHBIX W MOPAIBHBIX HOPM H

COCTpaJlaHUEM;
3.2. B mpouecce B3aMMOJEHUCTBHS  C
yUYalllUMUCSL  MeJaroruyeckue  pabOTHUKHU
00s513aHBI BO3/IEPKUBATHCS OT:

- HaBs3bIBaHUS MM CBOUX B3IJIAJOB,
yOexXIeHHI U PEeATIOUTEHHIA;

- OLCHKH HUX JUYHOCTH U JIMYHOCTH HX
3aKOHHBIX IIPEACTABUTEIIEH;

- TpeaB3sITOd M HEOOBEKTHBHON OIEHKU MX
NEATEIbHOCTH U IIOCTYIIKOB;

- [penB3sATOM U HEOOBEKTUBHON OIEHKU

JIEUCTBUN 3aKOHHBIX MpEeACTaBUTENEN
y4aImxcs;

- OTKaza OT OOBICHEHHS CJIOXKHOI'O
Marepuana, CCbUIasiCh Ha JIMYHOCTHBIE U

students seek to strengthen their self-esteem
and faith in themselves, to show opportunities
for improvement, to increase the motivation of
learning;

- show tolerance;
- protect students interests and well-being and
make every effort to protect them from
physical and (or) psychological violence;

- take all possible measures to protect students
from sexual harassment and (or) violence;

- show concern and ensure confidentiality in all
matters affecting their interests;

- instill values consistent with international
human rights standards;

- instill a sense of a mutually dedicated society,
where there is a place for everyone;

- strive to become a positive example for
students;

- exercise their authority in compliance with
legal and moral standards and compassion.

3.2. In the process of interaction with students,
teachers are obliged to refrain from:

- imposing their views, beliefs and preferences;
- assessment of their identity and the identity of
their legal representatives;

- biased assessment of their activities and
actions;

- biased assessment of the actions of legal
representatives of students;

- refusal to explain the complex material,




MCHUXOJOTHUYCCKUC HCAOCTATKU YYalIUXCA, a

TAaKXC HU3-3a OTCYTCTBUSA

(npu
OTcyTCTBI/II/I BpeMeHI/I H€06XOZ[I/IMO OFOBOPI/ITB

BpPCMCHU JJIA
OG’bHCHCHI/IH ﬂeﬁCTBHTCHLHOM
BpeMsl KOHCYJbTAIluM, YyIOoOHOE mjsi obOenx
CTOpOH).

4. O0s13aTeILCTBA NMeAarornYecKux
pPadOTHMKOB
nepea poaAUTEaAMH (3aKOHHBIMU
NMPeICTABUTE/ISIMH) YYAIUXCS

4.1. Tlemarormueckue paOOTHUKHU JIOJIKHBI

OBITE Orpa’xZICHbI oT HU3JIUITHETO HJIn

HEOIPaBIaHHOTO BMEIIATeIbCTBA
(conepxaHue y4€OHUKOB, METOBI, CIIOCOOBI U
(bopMBI IOaYM MaTepuaia U T.II.) 3aKOHHBIX
NpEJCTaBUTENICH  YyYalUXcsi B  BOIPOCHI,
KOTOpBIE M0 CBOEMY XapakTepy BXOAAT B UX
KpYT Mpo(hecCHOHANBHBIX 00513aHHOCTEH.

4.2. Ilenarornyeckue pabOTHHUKH B TpoIecce
B3aUMOJICHCTBHS C POIUTENSIMU (3aKOHHBIMHU
NPEACTABUTEIISIMH) YYAIIUXCS JOJIKHBIL:

- TPOSBIATH BHUMATEIBHOCTh, TAKTHYHOCTb,
T00OpO’KENaTENbHOCTD, KEIaHUE TIOMOYb;

- BBICJIYIIUBATh OOBSCHEHUS WM BOIPOCHI
BHUMATEJbHO, HE TepeOuBas TOBOPSILETO,
MPOSIBIISISL JOOPOXKENATENEHOCTD U YBaXKEHUE K
COOECeTHUKY;

- BBICKa3bIBaThCsi B
dopme; TpeOyercs,
CIIOKOIHO, 0e3 pa3apakeHUs MOBTOPATH H

KOPPEKTHOM U
yOenuTenbHOI ecim
Pa3bICHATH CMBICI CKa3aHHOTO;
- HauuHATh OOIIEHUE C IPUBETCTBHUS;

- BBICHIYIIATh OOpaIleHHWE U YSACHUTHb CYTb
M3JI0KEHHOM MPOo0JIeMBbl, IPU HEOOXOAUMOCTH
B KOPPEKTHOH (opMe 3amaTh yTOUHSIOIINE

BOIIPOCHI;
- Pa3bsACHUTH npu HE00X0IUMOCTH
TpeOoBaHuUs JENCTBYIOILErO

3aKOHOAATCJIbCTBA U JIOKAJIBbHBIX AaKTOB IIO
00CyKaeMOMY BOTIPOCY;

referring to the personal and psychological
shortcomings of students, as well as due to lack
of time to explain (in the actual absence of time
it is necessary to specify the time of
consultation, convenient for both parties).

4. Obligations of teachers
towards parents (legal representatives) of
students

4.1. Teaching staff should be protected from
unnecessary or unjustified interference
(content of textbooks, methods, methods and
forms of presentation, etc.) of legal
representatives of students in matters that by
their nature are included in their professional
duties.

4.2. In the process of interaction with parents
(legal representatives) of students teaching

staff should:
- be attentive, tactful, friendly, willing to help;

- listen to explanations or questions carefully,
without interrupting the speaker, showing
kindness and respect for the interlocutor;

- speak in the correct and convincing form; if
required, calmly, without irritation to repeat
and explain the meaning of what was said,

- start communicating with the greeting;

- listen to the appeal and understand the
essence of the problem, if necessary, to ask
clarifying questions in the correct manner;

- explain, if necessary, the requirements of the
current legislation and local acts on the issue
under discussion;




- IPUHATH PEIICHHE 10 CYIIEeCTBY oOpalieHus
(mpu  HEIOCTaTKE TOTHOMOYHUN COOOIIUTH
KOOPJAMHATHI TOJIHOMOYHOTO JIUIA).

43. B

poAUTENAMH (3aKOHHBIMU TPEACTABUTEISIMU)

MpoLecce  B3aUMOJCHUCTBUS €
yyaluxcs MeAaroruuyeckue paboOTHUKH HE
JOJKHBIL:

- 3aCTaBIATh UX HEOOOCHOBAHHO JIOJITO
OXKHUJIaTh MIPUEMA;

- mepeOuBaTh UX B rpy0oii hopme;

- TPOSIBJIATH pa3fpakeHUE U HEJJOBOJIBCTBO
110 OTHOILEHUIO K HUM;

- pa3roBapuBaTh IO Tele()OHY, HTHOPUPYS
UX MPUCYTCTBUE;

- pasriamarh BBICKa3aHHOE yYaIUMUCS
MHEHHS O CBOMX 3aKOHHBIX IPEACTaBUTEIAX;
4.4. IlpunaraTh Bce yCHIIHS, YTOOBI MOOLIPUTH
3aKOHHBIX IpeCTaBUTENEH aKTUBHO
y4acTBOBaTh B 00Opa3oBaHWMU HX peOeHKa U
NOJICP)KUBATh  TEM

CaMbIM  TIPOILIECC

oOy4yeHMs, TapaHTHpPysd BBIOOp  caMoii
ONITUMANILHON W MOIXOAAIICH Ut MX peOeHKa
¢dopMBbI pabOTHI.

4.5. B cnyyae KOH(IMKTHOTO IMOBEIEHUS CO
(3aKOHHOTO

CTOPOHBI poaurens

NPEJCTaBUTENSA)  ydallerocss HeoOXOIHMMO
NPUHATH MEPBI ISl TOTO, YTOOBI CHSTH €ro
SMOLIMOHAIBHOE  HANpSDKEHHME, a  3aTeM
CIIOKOWMHO Pa3bsICHUTh €EMY MOPSAJIOK PEIICHUS

BOIIpOCA.

5. O0s13aTeabLCTBA MEAATOTHYECKUX
PaGOTHUKOB Tepea KoJLJIeraMmu

5.1. Ilemaroruyeckue paOOTHHKH B MpoLEcce
B33HMO,Z[€§ICTBPI$I C KOJIJICraMu:
-TIOJIICP)KUBAIOT aTMocepy

KOJJIICTHUAaJIBHOCTH, yBaxasa ux

npodeccruoHalbHbIE MHEHHSI U yOekKICHHS,
TOTOBBI MPEJIOKUTH COBET M  TIOMOIIb
KOJJIeraM, HaXOJSIIUMCS B CaMOM Hadaie

CBOETO MPO(PECCHOHANTBHOTO MYTH;

- make a decision on the merits of the appeal
(or address the issue to the authorised person in
case of a lack of authority).

4.3. In the process of interaction with parents
(legal representatives) teaching staff should
not:

- make them wait unreasonably long for an
appointment;

- interrupt them rudely;

- show irritation and discontent towards them,;

- talk on the phone, ignoring their presence;

- disclose students ' opinions about their legal
representatives;

4.4. Teaching staff should make every effort to
encourage legal representatives to actively
participate  in their child's education and
thereby support the learning process, ensuring
that they choose the most appropriate and
appropriate form of work for their child.

4.5. In case of a conflict behavior of the parent
(legal representative), it is necessary to take
measures to relieve his/her emotional tension,
and then calmly explain to him/her the
procedure the  issue.

for  solving

5. Obligations among the colleagues

5.1.
colleagues teaching staff should:

In the process of interaction with

- support the atmosphere of collegiality,
respecting professional opinions and beliefs;
be ready to offer advice and assistance to
colleagues who are at the very beginning of
their professional career;

10



-[IOMOral0T KM B IIPOLECCE B3aUMHOIO
OLICHUBAaHU, IPEAYCMOTPEHHOTO
JENCTBYIOIIUM 3aKOHOJATEIbCTBOM 51

JIOKaJIbHBIMU akTaMmu I1IKOJIbL;

- NOJJICP)KUBAIOT M MPOABHUTalOT  UX
npodeCCHOHATLHBIE UHTEPECHI.

5.2. B nporuecce B3auMOJEHCTBUS C KOJJIETaMU
NeAarorn4ecKkue pabOTHUKHU 00s13aHbI
BO3/EP)KUBATHCS OT:

-IPEeHEOPEKHUTEIBHBIX OT3bIBOB O paboTe
APYTUX TEeJaroru4eckux paOOTHUKOB MU
MpOBE/ICHUS] HEOOOCHOBAHHOTO CPABHEHUS UX
paboTHI CO CBOECH;

- MPEIB3SATOr0 U HEOOHEKTUBHOTO OTHOILICHHS
K KOJIJIeTam;

- 00CYX/IeHUS] X HEJOCTATKOB M JIMYHOMN
KHU3HU;

- obOcyxneHus 3apabOoTHOM MIaThl KOJIJIET.

6. O0s13aTeIbCTBA MeJArOTHYeCKUX
pPadOTHMKOB
nepen agMmuaucrpanueit OO0
“MexayHapoaHasi IKoIa”

6.1. Ilenarornyeckre pabOTHUKU BBITIOTHSIOT
3aKOHHBIE YKa3aHUs aIMUHUCTPALIMH U UMEIOT
MIPaBO MOJBEPrHYTh UX COMHEHHIO B MOPSIKE,

YCTAaHOBJICHHOM ,Z[GI>'ICTBYIOIL[HM
3aKOHOATEITBLCTBOM.
6.2. B mpouecce B3aMMOJEUCTBHUS  C

aZ[MHHPICTpaI_IHeﬁ IIeJarorntdycCKuce pa6OTHI/IKI/I
065133HI:I BOSI[Cp)KI/IBaTBCﬂ OT 3auCKHUBAaHUS
nepez Hel.
7. Obs3aTenbcTBa aamuaucTpanun Q00
“MexayHapoaHasi Ko1a”
nepej NexarornyeCKUMu padOTHUKAMH

7.1.
pabOTHHUKOB 00pa3loM mpodeccuoHanu3ma,

beiTh s Opyrux megaroruyecKux

0e3ynmpevyHol permyTanuud, CHocoOCTBOBAThH

(hOpMHUPOBAHHUIO OIIaronpusATHOTO JUTSt

- help them in the process of mutual evaluation,
provided by the current legislation and local
acts of the School;

- support and promote their professional
interests.

5.2. In the process of interaction with
colleagues teaching staff must refrain from:

- dismissive reviews about the work of other
teachers or conducting an unreasonable
comparison of their work with their own;

-biased attitude towards colleagues;
- discussing shortcomings and personal life;
- discussing of colleagues' salary.

6. Teacher s obligations at the International
School LLC

6.1. Teaching staff carry out the lawful
instructions of the administration and have the
right to question them in accordance with the
procedure  established by the
legislation.

6.2. In the process of interaction with the
administration of teaching staff are obliged to
refrain from ingratiating manner.

current

7. Administration team's
towards the academic staff

obligations

7.1. Administrative staff should be a model of
professionalism, impeccable reputation for
teaching staff, to contribute to the formation of
a favorable moral and psychological climate

11




3¢ deKTUBHOM paboThI MOpaJIbHO-
MICUXOJIOTHYECKOT0 KJIMMaTa.

7.2. Jemathb Bce BO3MOXHOE IS IIOJHOTO
PaCKpPBITHS CITIOCOOHOCTEH U YMEHHI KaXKI0TO
MeJarorndeckoro paboTHUKA.

7.3.
CIIEyET:

- ¢opMupoBaTh YCTAHOBKU HA CO3HATEIHHOE

HpeI[CTaBI/ITe.HHM AIMUHUCTpalun

coOnroienre HopM HacTosero [lonoxeHus;

-  OBITh TpPHUMEPOM  HEYKOCHUTEIHHOTO
COOJIOICHUS TIPUHITUTIOB ¥ HOPM HACTOSIIIIETO
Ilonoxenus;

paboTHHKaM

-IIOMOTI'aTh neaarorut4ycCKumM

CJIOBOM H [CJIIOM, OKa3bIBaTb MOpPAJIbHO-
MCHUXOJIOTHUYCCKYIO TIMOMOIIb W HOAACPIKKY,
BHUKATH B 3aIIPOCHI U HYKBI;

-peryImpoBarhb B3aMMOOTHOILIEHUS B
KOJUICKTUBC Ha OCHOBC HNPHUHIHUIIOB WU HOPM
poecCHOHATLHOM ATUKY;

-IIpeCeKaTb  HUHTPUIH,

CIyXH, CIUICTHH,

HpOHBHeHI/IH HEYCCTHOCTH, IoaJIoCTH,
JII/II_IeMepI/IH B KOJIJICKTHBCE,
oe3

-obecreunBaTh paccMOTpeHHe

npomeyieHuss  (aKTOB HApPYWIICHHS HOPM
npoeCCUOHATBHON STHKM M TPUHATHE I10
HUM OOBEKTUBHBIX PEILICHHIA;

- CIOCOOCTBOBATh MAaKCUMAIILHOU OTKPBITOCTH
u PO3PaYHOCTH JeSITeIbHOCTH
00pa3oBaTENBHOIO YUPEKICHUS C TEM, YTOOBI
HE JIOMyCTHTh BO3HHUKHOBEHHUS CHTYallWH,
KOrJa M3-3a HEJOCTaTka  HEOoOXOJUMOM
uH(popManuy B OOIIECTBE WIU Y OTIEIHHBIX
rpakJiaH MOSBIISIIOTCS COMHEHUS B 3aKOHHOCTH
JeUCTBUH Mearornueckux paboTHUKOB.

7.4. llpencraBuTenb aJAMUHUCTpAlUA He
MMeeT MOPaJIbHOTO IpaBa:

- NepeKyIaiblBaTh CBOIO OTBETCTBEHHOCTh
Ha MOAYNHEHHBIX;

- UCIIOJIb30BaTh CIIy>)KeOHOE MOJIOKEHHE B
JMYHBIX UHTEpEcax;

- NPOSBIIATE (hOpMaNIU3M, BBICOKOMEpHE,

rpy0OCTH;

for effective work.

7.2. Administrative staff should do everything
possible to fully disclose the abilities and skills
of each teacher.

7.3. Representatives of the administration
should:

- form fixation on conscious observance of
norms of the present Provision;

- be an example of strict compliance with the
principles and norms of this Provision;

- help teachers in word and in deed, provide
moral and psychological assistance and
support, understand the needs and demands;

- regulate relationships in the team on the basis
of principles and norms of professional ethics;

gossip,
meanness,

- prevent intrigues, rumors,
manifestations of dishonesty,
hypocrisy among the team;

- ensure well-timed consideration of the facts
of violation of professional ethics and making
objective decisions on them,;
- promote openness  and
transparency of the activities of educational

institutions in order to prevent situations when

maximum

society or individual citizens have doubts
about the legality of the actions of teachers.

7.4. The representative of the administration
has no moral right:
- to shift their responsibility to subordinates;

- to use official position for personal interests;

- to manifest formalism, conceit, rudeness;

12



- npeaoCTaBJIATh IMOKPOBUTCIBCTBO,

BO3MOXKHOCTh ~ KapbepHOrO0  pocTa IO
NPU3HAKaM POJICTBA, 3EMJISTYECTBA, JIMYHOMN
MPEJaHHOCTH, MPUATEITBCKUX OTHOIICHHIA;

- 0o0CyX/1aTh C TMOAYUHEHHBIMU JIEHCTBHS
BBIIIECTOSIINX PYKOBOJIUTENEH;

- JIEMOHCTPATUBHO NMPUOIIKATh K ce0e CBOUX
JTOOMMIIEB, NEJIETMPOBATh MM T€ WIM HHbBIE
MOJTHOMOYHS,, HE COOTBETCTBYIOIIME HX
cTarycy;

Harpa)xaath; HEOOOCHOBAHHO MPEIOCTABIISTH

HE3aCIIy’>KCHHO nux noompAThb,

UM JOCTYII K MaTepraIbHbIM u

HEMaTepHUaIbHbIM pecypcam;

- YMBILIJIEHHO  MCIOJb30BaTh  CBOHU

JOJDKHOCTHBIE ITOJIHOMOYMS U IPEUMYIIECTBA

BOIIPEKM MHTEpEcaM JIOIra, WCXOAS U3

KOPBICTHOU JIMYHOU 3aMHTEPECOBAHHOCTH;

- OKasplBaTb MOPAJIBHOE IOKPOBUTEILCTBO

CBOUM POJCTBEHHHKAM M OJIM3KUM JIIOISIM, IO

IIPU3HAKAM PEIIMTHO3HOM, KACTOBOU, POJOBOU

IPUHAUIEKHOCTH, a4  TaKke  JIMYHOU

MIPEAAHHOCTH.

8. KonTpoJs 3a col/roqeHneM HaACTOSIIETr 0
IHonoxenus

8.1. Hns

HaCTOAIICTO

KOHTPOJIA 3a CO6JIIOI[CHI/I€M

ITonoxeHnus, MOAAEPKKH
MEIarOTMYECKUX PAaOOTHUKOB, OKa3aHHS UM
KOHCYJIbTAllAOHHOW IIOMOIIM B  BOIpOCax

npoecCHOHATBHOM ~ ATHKH, a  TaKXKe

YPEeryJanupoBaHus CIIOPHBIX CUTyalui
MPUKA30M PYKOBOJHTENST 00pa3oBaTEIbHOTO
YUpEXKIECHUS cosmaerca Komuccus 1no

yperyIupoBaHUIO CIIOpOB MEXTY
y4acTHUKaMU 00pa30BaTeIbHBIX OTHOIICHUH B
000 “Mexnaynapoanas mkoja”  (manee -
Komuccus). B coctaB koMUCCUU BKIIOYAIOTCS
Haunbosee KBaJTM(HUIIUPOBAHHBIC u
ABTOPUTETHBHIE PEICTaBUTENN

MeJarorn4yecKux pabOTHUKOB.

8.2. B cBoeit pesrenbHocTH Komuccus
PYKOBOJICTBYETCS JeUCTBYIOIUM
3aKOHO/ATEIBCTBOM 00 o0pa3oBaHuM,

- to provide protection, career opportunities on
the grounds of kinship, community, personal
loyalty, friendly relations;

- to discuss the actions of superior managers
with subordinates;

- defiantly bring themselves to their favorites,
to delegate to them any powers not appropriate
to their status; unfairly reward them; to give
them access to tangible and intangible
resources;

- deliberately use their powers and advantages
contrary to the interests of the debt, based on
selfish personal interest;

- to provide moral protection to their relatives
and close people, on the grounds of religious,
caste, ancestry, as well as personal loyalty.

8. Compliance with this Provision points

8.1. Head of School creates the Commission
for the settlement of disputes between the
participants of educational relations at
International School LLC (hereinafter - the
Commission) to monitor compliance with this
Regulation, support teachers, provide them
with advice in matters of professional ethics, as
well as for settling disputes. The Commission
includes the most qualified and authoritative
representatives of teachers.

8.2. In its activities, the Commission is guided
by the current legislation on education, the
Charter, this Regulation, the Regulation on the
settlement of disputes between the participants
of educational relations at the School.
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yCTaBOM, HACTOSALIUM [Tonoxxenuem,
IlonoxxeHHeM 1O YypEryjaMpOBaHUIO CIIOPOB
MEXIy  YYaCTHUKaMH  0Opa30BaTENbHBIX
otHomieHud B OO0  “MexayHaponHas
Kosa’”.

9. OTBEeTCTBEHHOCTH 32 HAPYILLICHHE
Hacrosimero Ilooxenus

Hapymenue TpeOoBaHUI HACTOSILETO
[Tonoxenus KBaJTM(PHULIHPYETCS KaK
HEUCIIOJTHEHHE WIH HEHaJJIexallee
UCIIOJIHEHUE TIE€JarOrMYecKUM pPabOTHUKOM
CBOUX O0SI3aHHOCTEH.

9. Liability for violation of this Provision

Violation of the requirements of this Provision
is qualified as non-performance or improper

performance of teaching staff duties.
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